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ARTICLE I 


PREAMBLE 


This is the Agreement entered into this 20 th day of July 2006 by and between the 
MAINLAND REGIONAL HIGH SCHOOL DISTRICT BOARD OF EDUCATION, hereinafter 
called the "Board," and the MAINLAND REGIONAL EDUCATION ASSOCIATION, 
hereinafter called the "Association." 
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ARTICLE II 


RECOGNITION 


A. The Board hereby recognizes the Association as the exclusive and sole representative for 
collective negotiations concerning the terms and conditions of employment for regularly 
employed non-supervisory certified and non-certified full-time and regular part-time 
employees under contract to the Board. 

B. Excluded from the Association are cafeteria employees, casual employees, substitutes, 
confidential employees (including the Superintendent's secretary and the secretary in the 
Business Administrator's office), computer operator, police, bus drivers, aquatic director, 
and supervisors who have the power to hire, evaluate, discharge, discipline or effectively 
recommend the same (including, but not limited to, the chief custodian and the night 
foreman). 

C. Unless otherwise indicated, the term "employee," when used in this Agreement, shall 
refer to all employees represented by the Association in the negotiating unit. 

D. Where applicable, the terms "certified staff’,"teachers aides”, "secretarial personnel", 

“ attendance officer”, “copy machine operator”, “resource officer” . “auditorium 
technician”, and "custodial personnel" shall be used to denote the sections included 
herein which apply only to the specified group(s). 
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ARTICLE III 


NEGOTIATIONS PROCEDURE 


A. The parties agree to enter into collective negotiations over an Agreement in accordance 
with the New Jersey Employer-Employee Relations Act in a good faith effort to reach 
agreement on all matters concerning the terms and conditions of employment. Such 
negotiations shall begin not later than November 1st of the calendar year preceding the 
calendar year in which this Agreement expires. Any Agreement so negotiated shall apply 
to all employees covered by the Recognition clause, be reduced to writing and, after 
ratification by the Board and the Association, shall be signed and adopted by both parties. 

B. During negotiations the Board and the Association shall present relevant data, exchange 
points of view and make proposals and counter-proposals. The Board shall make 
available to the Association, upon specific request therefore, any public information 
concerning negotiations. 

C. Neither party in any negotiations shall have control over the selection of the negotiating 
representative of the other party. The parties mutually pledge that their representatives 
shall be clothed with the necessary power and authority to make proposals, consider 
proposals, and make counter-proposals in the course of negotiations. Any Agreement 
reached by said representative is subject to the approval of the respective parties. 


D. During the third week of October of the calendar year preceding the calendar year in 
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which this Agreement expires, the Association and the Board shall present to each other 
at the table a comprehensive set of proposals for negotiations. At that time regular 
meeting dates shall be established mutually by the parties. Meeting dates shall be 
adhered to unless canceled or postponed by either party. All meetings between the 
parties shall be regularly scheduled, whenever possible, to take place when the 
employees involved are free from assigned responsibilities, unless otherwise agreed. 

E. Except as this Agreement shall hereafter otherwise provide, all terms and conditions of 
employment applicable on the effective date of this Agreement as established by the 
rules, regulations or policies of the Board in force on said date shall continue to be 
applicable during the term of this Agreement, except that proposed new rules or 
modifications of existing rules governing working conditions shall be negotiated with the 
majority representative before they are established. 

F. This Agreement incorporates the entire understanding of the parties on all matters which 
were or could have been the subject of negotiations. During the term of this Agreement, 
neither party shall be required to negotiate with respect to any such matter, whether or 
not covered by this Agreement and whether or not within the knowledge or 
contemplation of either or both of the parties at the time they negotiated or executed this 
Agreement. 

G. This Agreement shall not be modified in whole or in part by the parties except by an 
instrument in writing duly executed by both parties. 
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ARTICLE IV 


GRIEVANCE PROCEDURE 

A. Definition 

1. A "grievance" is a claim by an employee, group of employees, or the Association, 
based on the interpretation, application or violation of this Agreement, Board 
policies and administrative decisions affecting the terms and conditions of 
employment of employees. 

2. An "aggrieved person" is the person or persons making the claim. 

3. A "party in interest" is a person who might be required to take action, or against 
whom action might be taken, in order to resolve the claim (third party). 

4. A “school day” is any in which the teaching staff is contractually required to be in 
school. 

B. Purpose 

1. The purpose of this procedure is to secure at the lowest level an equitable solution 
to problems and grievances which may arise affecting the tenns and conditions of 
employment of the employees covered by this Agreement, and to resolve them as 
quickly as possible. These proceedings will be kept as infonnal and confidential 
as may be appropriate. 


2. Nothing herein contained shall be construed as limiting the right of any employee 
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having a grievance to discuss the matter informally with any appropriate member 
of the Administration and having the grievance adjusted without the intervention 
of the Association, provided the adjustment is not inconsistent with the terms of 
this Agreement. 

C. Procedure 

1. A grievance must be presented to the proper administrator within fifteen (15) 
calendar days after the grievant should have reasonable knowledge of the event 
which occasioned the grievance, but in no event more than forty (40) calendar 
days after its occurrence. 

2. Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each level should be considered as a maximum, and 
every effort should be made to expedite the process. If any deadline set forth 
herein falls on a weekend or vacation period or holiday, the first school day 
following shall be the due date. The time limits specified may, however, be 
extended by mutual agreement. Failure at any step of the procedure to 
communicate the decision on the grievance within the specified time limits shall 
pennit the grievant to proceed to the next step. Failure at any step of this 
procedure to appeal a grievance to the next step within the specified time limits 
shall be deemed a waiver of further appeal. 


3. In the event a grievance affecting a 10-month employee is filed at such time that it cannot 
be processed through all of the steps in this grievance procedure by the end of the school year, 
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and if left unresolved until the beginning of the following school year could result in irreparable 


harm to a grievant, the time limits set forth herein shall be reduced so that the grievance 
procedure may be exhausted prior to the end of the school year or as soon thereafter as possible. 

4. Informal Level 

a. All grievances will commence at an informal level. It is anticipated that, 
normally, the infonnal level will constitute the immediate supervisor of the 
employee. However, if the administrator whose actions are the subject of 
the grievance is the person who would normally become involved at Level 
I or Level II, then the grievance will be commenced at that level and will 
follow the informal level procedures outlined in subparagraph b below. 
Where the infonnal level is held at a level above the employee's immediate 
supervisor, the steps of grievance below that level will be omitted. Where 
a grievance is commenced at a level above the employee's immediate 
supervisor, the time limits and requirements for written response for that 
initial levels are superseded by the provisions of subparagraph b below 

b. Any such discussion will be conducted either directly by the aggrieved 
person or through the Association's designated representative, with the 
objective of resolving the matter infonnally. The grievant or representative 
shall indicate that a grievance hearing is taking place. 

The supervisor (or Building Principal or Superintendent, as appropriate) 
shall respond within five (5) school days. 


5. Level I 

If the grievant is not satisfied with the decision at the Informal Level, or if no 
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decision has been rendered, then within seven (7) school days, not counting 
weekdays on which the school is closed or weekends, of the date on which the 
decision was rendered, or should have been rendered, the grievant shall reduce it to 
writing and submit the grievance to the building Principal or, for custodial 
employees, to the Board Secretary/Business Administrator. The Building Principal 
or Board Secretary/Business Administrator shall respond in writing within seven 
(7) calendar days, not counting weekdays on which the school is closed. The 
written grievance at this Level shall contain the relevant facts, the applicable 
Section of the Agreement allegedly violated, and the remedy requested by the 
grievant. 

6. Level II 

If the grievant is not satisfied with the decision at Level I, or if no decision has 
been rendered, then within five (5) calendar days, not counting 
weekdays on which the school is closed or weekends, after the decision was 
rendered, or should have been rendered, the grievant shall submit the written 
grievance, together with the prior response, to the Superintendent of Schools. The 
Superintendent of Schools shall respond in writing within five (5) school days. 

7. Level III 

If the grievant is not satisfied with the decision at Level II, or if no decision has 
been rendered, then within five (5) school days after the decision was rendered, or 
should have been rendered, the grievant shall submit the written grievance, 
together with all prior responses, to the Board through the Board 
Secretary/Business Administrator. 

The Board, or a committee thereof, shall review the case and hold a hearing with 
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the grievant, if requested by the grievant. An administrator may be present at this 
Level. The Board shall render a decision in writing within thirty-one (31) school 
days of receipt of the grievance. Receipt of the grievance shall be considered the 
date on which the grievance was submitted to the Board Secretary/Business 
Administrator. Copies of the decision of the Board shall be sent to the aggrieved 
and the Association. 

8. Level IV 

a. If the grievant is not satisfied with the disposition of the grievance at Level 
III, or if no decision has been rendered, then within five (5) school days 
after a decision by the Board, or thirty-two (32) calendar days after the 
grievance was submitted to the Board, whichever is sooner, the grievant 
may request in writing of the Association that the grievance be submitted to 
arbitration. If the Association deems the grievance meritorious, it may be 
submitted to arbitration within fifteen (15) school days, not counting 
weekdays on which the school is closed or weekends, after receipt of a 
request from the aggrieved. 

Arbitration shall not apply to any of the following, provided no other 
portion of this Agreement has been violated. 

1. Any matter for which a specific method of review is 
prescribed and expressly set forth by law or any rule or 
regulation of the State Board of Education, or 

2. A complaint of a non-tenured employee which arises by 
reason of said person not being reemployed, or 

3. A complaint by any employee occasioned by the 
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appointment or lack of appointment to, retention in or lack 
of retention in any position for which tenure is not possible 
or not required, or 

4. Board policy and administrative decisions. 

b. The submission shall consist of a Demand for Arbitration made to 
the Public Employment Relations Commission by the Association, 
with a copy to the Board. The parties shall then be bound by the 
labor arbitration rules of the Public Employment Relations 
Commission. 

c. The arbitrator so selected shall confer with the representatives and 
hold hearings promptly and shall issue a decision no later than 
twenty (20) calendar days from the date of the close of the hearings 
or, if oral hearings have been waived, then from the date the final 
statements and proofs on the issues are submitted to said arbitrator. 

1. The arbitrator's decision shall be in writing and shall set 

forth findings of fact, reasoning and conclusions on the 
issues submitted. The arbitrator shall be without power or 
authority to make any decision which requires the 
commission of an act prohibited by law or which is violative 
of or adds to the terms of this Agreement. 

The arbitrator shall be bound by the provisions of this 
Agreement and restricted to the application of the facts 
presented to him/her involving the grievance. 

The decision of the arbitrator shall be submitted to the 
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Board and the Association and shall be final and binding on 


the parties. 

d. The costs for the services of the arbitrator, including per diem 
expenses, if any, and actual and necessary travel, subsistence 
expenses and the cost of the hearing room shall be borne equally by 
the Board and the Association. Any other expenses incurred, 
including but not limited to the presentation of witnesses, shall be 
paid by the party incurring them. 

D. Rights of Employees to Representation 

1. Any aggrieved person may be represented at all stages of the grievance procedure 
by him/herself or, at his/her option, by a representative of his/her own choosing. 
When an employee is not represented by the Association, the Association shall 
have the right to be present and to state its views at all stages of the grievance 
procedure. 

2. No reprisals of any kind shall be taken by either party to this Agreement against 
any employee, whether or not a member of the bargaining unit, who shall 
participate in the grievance procedure by reason of such participation. 

3. Meetings to discuss grievances may be taped by mutual knowledge of the parties. 
A copy of the tape will be available to either party, provided a bla nk tape is 
supplied and the request is made within five (5) school days. 


E. Miscellaneous 
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1 . 


When an organizational grievance has not been resolved informally between the 


Superintendent and the Association, such grievances may be submitted in writing 
to the Superintendent directly, and the processing of such grievances shall be 
commenced at Level II. Such a grievance may be processed by the Association 
through all Levels of the grievance procedure even though the aggrieved person 
does not wish to do so. 

2. Decisions rendered at Level I which are unsatisfactory to the aggrieved person, 
and all decisions rendered at Level II and III and of the grievance procedure, shall 
be in writing, setting forth the decision and the reasons therefore, and shall be 
transmitted promptly to all parties in interest. Decisions rendered at Level III shall 
be in accordance with the procedures set forth in Section C, Paragraph 5 of this 
Article. 

3. All documents, communications and records dealing with the processing of a 
grievance shall be filed in a separate grievance file and shall not be kept in the 
personnel file of any of the participants. 

4. The grievance form attached hereto as Appendix I shall be utilized for the filing 
and processing of all grievances. It shall be given appropriate distribution so as to 
facilitate the operation of the grievance procedure. 

5. All meetings and hearings under this procedure shall be conducted in private and 
shall include such parties in interest and their designated or selected 
representatives heretofore referred to in this Article. 


6. If a grievance affects a group of employees, by mutual agreement of the parties, 
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such grievance may be consolidated and, where appropriate, may be instituted at 
Level III of the grievance procedure. 


ARTICLE V 
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EMPLOYEES' RIGHTS & PRIVILEGES 


A. Nothing contained herein shall be construed to deny or restrict any employee such rights 
as he/she may have under N.J.S.A. 18A or other applicable laws and regulations. The 
rights granted to employees hereunder shall be deemed to be in addition to those provided 
elsewhere. 

B. 1. Whenever any employee is required to appear before any administrator concerning 

any matter which involves the imposition of a disciplinary action, including but 
not limited to a reprimand, suspension, termination , withholding of an increment, 
such employee shall be given prior written notice of the reasons for such meeting 
or interview, and shall be entitled to have a representative(s) present to advise and 
represent him/her during such meeting or interview. 

2. If during the course of a conference with a supervisor or administrator, the 

employee perceives that such conference concerns any matter covered in B. 1 
above, the employee may terminate said conference or meeting and seek 
representation before such conference is continued. 

C. No employee shall be disciplined by reprimand, fine, suspension, or discharge without just 
cause. Any such action asserted by the Board shall be subject to review under law, or if 
no statutory appeal process is available, through the grievance procedure set forth herein. 
Failure to appoint or renew the appointment of any employee to a position for which 
tenure is either not possible or not required is not construed as a disciplinary action under 
this clause. 


D. No employee shall be prevented from wearing pins or other identification of membership 
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in the Association or its affiliates. 


E. There shall be no collection of funds by employees from students for activities related to 
profit-making organizations. Staff shall not seek to influence students to participate in 
any endeavor from which the staff member receives a profit or benefit which would 
constitute or provide the appearance of a conflict of interest. 

F. An employee shall have access to his/her personnel folder and shall be able to review its 
contents in the presence of the Superintendent or his/her designated agent and an 
Association representative if so requested by the employee. Said review is to be 
conducted within five (5) working days of the request at a mutually agreeable time. 

G. An employee may request that materials attesting to that employee's competency be 
included in the employee's personnel records, and such materials may so be included at 
the discretion of the Superintendent. Any such material shall be designated as having 
been included upon the request of said employee. 

H. Whenever a written complaint concerning an employee is placed in the employee's 
personnel file(s); a copy shall be furnished to them and they shall be given the opportunity 
to rebut same in writing if they so desire. 

I. The teacher shall have the responsibility of determining students' grades within the 
grading policy of Mainland Regional High School. No grade shall be changed by the 
Administration without prior consultation with the teacher, except for errors in 
calculation. In instances where a teacher has terminated employment, or does not respond 
to a mailed inquiry within ten (10) school days, a grade may be changed at the discretion 
of the Administration. 


Where a grade has been changed by Administration, the teacher shall receive notification 
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in writing of the grade change, and a copy of said notification shall be placed in the 
student's file. 

J. Employees may leave the building during their lunch period with the knowledge of the 
Administration. The main office must be informed of the time of departure and return by 
signing in and out. 

K. Employees will have access to telephones in all faculty rooms and department offices as 
required for the perfonnance of their employment duties and for use in personal 
emergencies. Copy machines shall be located centrally for employee's use in the 
performance of their employment duties. 


ARTICLE VI 
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ASSOCIATION RIGHTS & PRIVILEGES 


A. The Board agrees to furnish to the Association, in response to reasonable requests thereof, 
information which is in the public domain., 

B. The Association President,, Chairperson of Negotiations, and Chairperson of the 
Professional Rights Committee shall be given release time as follows: 

1. If a certificated staff employee holds a position: 

a. President - shall be released from line duty and a homeroom assignment 
during the school year (not to apply if homeroom is considered part of a 
period). 

b. Chairperson of Negotiations - shall be released from line duty and 
homeroom assignment during the period of negotiations. 

c. Chairperson of the Professional Rights & Responsibilities. - shall be 
released from the line duty during the school year. 

2. The President shall be granted up to five (5) days with pay within the school year 

for Association business. Approval subject to the Superintendent. 


C. Subject to approval by the Administration, the Association shall have the right to request, 
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in writing, rent free use of the school building. The Association shall pay for any 
custodial expenses for opening and/or being in the building at the time of its use, as well 
as any out-of-pocket expenses incurred by the Board for the meetings. 

The Association will designate one individual who will initiate requests for school facility 
use, and that person will be the liaison person between the Association and the school 
Administration. The Association shall be solely responsible for the restoration of any 
facility to its original condition upon the conclusion of an Association meeting. 

D. The Association shall have the right to use intra-school mail facilities, e-mail, office 
mailboxes, bulletin boards in public areas of the building, the public address system, and 
the telephone for the conducting of Association business. The Association agrees to pay 
any telephone tolls so incurred. The P.A. system may be utilized before school and after 
school for making announcements by the Association President or a designated 
representative. The Association shall also have the right to use school equipment, 
including typewriters, duplicating equipment, calculating machines, and all types of audio 
visual equipment outside of regular working hours when such equipment is not otherwise 
in use. The Association will pay the reasonable cost of all materials, services and supplies 
incident to such use. 

E. Copies of agendas and minutes of public Board meetings shall be provided to the 
Association President as soon as they are available. 

F. Whenever any representative of the Association or any employee is mutually scheduled by 
the parties to participate during working hours in negotiations, grievance proceedings, 
conferences, or meetings, that representative or employee shall suffer no loss in regular 
pay. 

G. Copies of daily staff attendance sheets, stating if the day is sick, personal, critical illness 
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or without pay ? and individual teachers assigned teaching and duty schedules will be 
provided to the Association President. 


ARTICLE VII 
BOARD'S RIGHTS 
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The Board reserves unto itself sole jurisdiction and right, in compliance with the Laws of 
the State of New Jersey and the Rulings of the State Commissioner of Education, to hire, 
assign, promote and direct employees covered by this Agreement, and to take disciplinary 
action against said employees up to and including discharge, to manage school operations, 
and to take whatever actions may be necessary to accomplish the mission of the school 
district, except as may be limited by the language of this Agreement and the laws of New 
Jersey. 
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ARTICLE VIII 


EMPLOYMENT CONDITIONS 


A. 


B. 


C. 


The Board hereby reserves the right to withhold increments upon the recommendation of 

the Superintendent. 

There will be a bi-weekly pay plan. When a payday falls on or during a school holiday or 

weekend, employees shall receive their paycheck on the last previous working day. 

1. All employees covered by this Agreement shall be entitled to allot a portion of 
their bi-weekly paycheck to be automatically deducted and forwarded to a Credit 
Union designated by the Association. Such designation shall remain for the 
duration of this Agreement. The Board assumes no responsibility for any delay in 
receipt of such funds, or any loss of use by the employee, provided the Board 
properly forwards the funds in accordance with its existing practice. 

2. a. Salary guides, longevity increments, and education credits for all 

employees shall be as set forth on the attached Schedules A-B. 
b. To be eligible to advance a step on any salary guide, the employee must 
have worked at least one half of the previous work year. 

3. Athletic salaries shall be paid as per Schedule D attached hereto and made a part 
hereof. 

4. Co-curricular salaries shall be paid as per Schedule E attached hereto and made a 
part hereof. 

5. Co-curricular salaries for 10 month activities shall be paid semi-annually in 
January and June as per Schedule E attached hereto and made a part hereof 
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D. Professional Staff 

1. It is understood by the Board and the Association that the employment of 
qualified, competent, and experienced staff in accordance with the school's needs 
is mutually beneficial to all parties. Therefore, the Board, within its discretion, 
may hire any employee at a salary level on the guide commensurate with its needs. 

2. Except as otherwise provided in this Agreement, When a certificated staff member 
is required by the Administration to be in attendance at school when the majority 
of the teaching staff is not required to be present, such staff member shall receive 
compensation at the rate of 1/200 of the present yearly salary of that employee for 
each day the employee is required to be in attendance, unless such attendance is 
compensated for by a stipend for extra-curricular assignment. 

3. Teachers will receive their final paycheck on the last working day in June and 
payable on that day, provided they have met all their professional obligations. 

4. Step numbers no longer necessarily represent years of experience, or years of 
service in the district, but merely a numerical index of various steps. 

5. Teaching Hours and Teaching Load 

a. There shall be five (5) work days per week and seven (7) hours and twenty- 
four (24) minutes per work day, as scheduled for each employee by the 
Board. There shall be thirty (30) assigned periods per week, with each 
period being forty two (42) minutes. 
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b. Teachers who are assigned more than twenty five (25) periods per week 
will be scheduled and compensated as indicated below: 


Teach 

Periods 

Duty 

Periods 

Prep/Prof 

Periods 

Added Pay 

1 Sem. Both Sem. 

26 

2 

12 

0 

0 

27 

1 

12 

0 

0 

28 

0 

12 

$ 750 

$1,500 

29 

0 

11 

$1,750 

$3,500 

30 

0 

10 

$ 2,750 

$5,500 


The added payment will be made only if the prior or next subsequent semester is not 
adjusted to provide release from assignments equal to or exceeding the number of extra 
(beyond 25) periods per week. 

c. A teacher who is assigned more than twenty five (25) teaching periods per 
week shall receive added pay according to the above table. In lieu of 
payment, the teacher may receive a reduced schedule during the prior or 
following semesters equal to or exceeding the number of teaching periods 
above the regularly scheduled twenty-five (25) periods per week, 
i. Except in instances of emergencies or unusual situations, teachers 
shall be afforded one preparation period per day. When a certified 
staff member is asked to cover a class or line duty, the 
Administration shall make the assignment. 
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A log shall be kept. Every reasonable effort shall be made to assure 
that such assignments are done on a fair and equitable basis. 

ii. Teachers may be assigned a regular line duty. 

iii. Teachers shall not be required to teach continuously for more than 
four (4) periods. 

iv. Class periods (with the exception of assembly, pep rallies, etc.) 
shall not exceed forty-two (42) minutes in length. 

v. Teaching members who work in an office situation (guidance 
counselors, child study team, librarians, media specialists and 
nurse) shall be available for assignments within their areas of 
certification and job category for seven (7) hours and twenty-four 
(24) minutes per day, except for a lunch period of length equal to 
that of a classroom teacher. The assigned seven (7) hours and 
twenty-four (24) minutes per day shall be scheduled by the Board 
for each employee. 

vi. The 9 period student day has resulted in many teachers having a 
second daily "prep" period. Teachers may be required on occasion 
to use the period for an assigned professional task or responsibility. 

Each teacher shall devote up to thirty-five (35) class periods per 
year to such tasks as assigned by the department supervisor. 
Guidelines for appropriate activities will be developed. 
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vii. The substance awareness counselor, child study team and social 


worker will work the same number of hours per week as other 
certificated staff. However, the actual hours are to be flexible and 
may vary from week to week. The counselor, child study team 
members and the social worker will submit two (2) time sheets to 
the supervisor each Friday. One list will certify the hours actually 
worked during the current week. The other list will identify the 
proposed hours/schedule for the coming week. 

6. Teaching Hours 

1. A teacher's in-school working day shall not exceed seven (7) hours and 
twenty-four (24) minutes. 

2. The Teaching working year shall total 185 days except for those personnel 
who may be asked to work during the summer months. 

3. Arrival and departure time shall be scheduled by the Board for each 
employee. 

4. If teachers are assigned to the Alternative Program classes with modified 
schedules for students, and extended contact time with those students will 
be provided with a shortened work day. The modified schedule for 
students will be a four (4) hour day, teachers will have a five and one-half 
(5 'A) hour work day. 
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5. Teachers may be assigned to a "flex time schedule" to meet district needs. 
In such cases, the work day may start no earlier than one hour before and 
end no later than one hour after the nonnal work day. 

1. Librarians may be assigned to a "flex schedule" which ends no later 
than 5:00 p.m. 

2. Administration will try to work out child care issues. 

6. The Board shall provide at least two (2) weeks notice of any changes of an 
individual employee's scheduled departure and/or arrival time. 

7. Teachers shall make themselves available for after school special 
pupil assistance as requested by Administrationr 

8. All required meetings shall be conducted during the in school working day 
with the following exceptions: 

1. Two (2) Back-to-School Nights per school year. 

2. Eight (8) departmental/faculty meetings, not to exceed thirty-five 
(35) minutes beyond the in school work day. Any staff that misses a 
faculty meeting with pennission of the Principal/Supervisor must 
fulfill an obligation to review a video tape of the meeting. The 
Administration shall confer with the Association with respect to 
scheduling. 

9. Guidance counselors will be scheduled to attend Awards Night in lieu of 
one (1) back to school night. Schedule is to be detennined by the Principal. 
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10. Teacher participation in field trips beyond the normal in school working 
hours shall be voluntary and at no expense to the teacher. 

11. The Guidance Department's school year will run from the last Monday in 
August through June 30th. During that time, each guidance counselor will 
be requested to work an additional five (5) days per a schedule designed by 
the Administration. For that extra 5 days, the counselor will receive 2 
1/2% additional salary. Scheduling will be on a per need basis. 

12. The Guidance Department and Child Study Team members could be 
assigned on a voluntary "as needed" basis between July 1 and the last 
Monday in August. Compensation will be paid on a per diem basis. 

13. If a teacher in the TAP Program teaches four (4) consecutive hours within 
the school working day of seven (7) hours and twenty-four (24) minutes, 
they will receive a $5,000 stipend. 

7. Total Commitment 

This Article constitutes the sole and total commitment of the Board in the areas of 

work hours and work load. 
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E. 


Secretarial and Clerical 


1. Placement on Salary Schedule 

Each employee shall be placed on the proper step of the salary schedule. In order 
to qualify for step increases in the salary guide, the employee must have worked 
one half of the prior school year. 

2. Notification of Contract Salary 

Employees shall be notified of their contract and salary status for the ensuing year 
no later than April 30th. If notice has not been given by April 30th, the employee 
shall automatically be considered employed in the same position for the following 
year as occupied before April 30th. 

3. Assigned Duties 

The Board or any agent thereof may assign or direct any employee covered by this 
contract to duties outside of the assigned position, but consistent with the general 
job description and consistent with the needs for the efficient operation of the 
school system. 

4. Resignation 

a. An employee who is resigning from his/her position shall give thirty (30) 
days notice. 

b. Earned vacation will be granted at the rate of one (1) day per month, but 
not to exceed a total of ten (10) days per fiscal year. However, if an 
employee (10+ years in district) completes his/her fiscal year, said 
employee shall receive the fully earned vacation. 
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5. 


Work Day 


a. The work day for secretaries shall be a 7 hour day, except in the case of an 
emergency closing or an early dismissal. In addition to the 7 hour day, 
there shall be a 1 hour lunch period. 

Where possible, all secretaries shall work regular hours with start and 
finish times mutually agreed upon between the supervisor and secretaries, 
subject to final approval by the Principal, Board Secretary, or 
Superintendent, as may be appropriate. 

b. Each secretary shall be allowed a 15 minute coffee break, to be taken at the 
approval of the immediate supervisor. 

6. Overtime 

Overtime may be utilized for secretarial positions and the copy machine operator 
on an as needed basis upon prior approval of either the Superintendent, Principal 
or Business Administrator. 

7. Substitute Caller 

a. The specific duties of the substitute caller shall be set forth before the 
opening of school in September and shall appear in the staff manual. Also, 
times of the day to receive calls regarding teacher absences shall appear in 
the staff manual and shall be strictly adhered to. 

b. The employee designated as the substitute caller shall have a telephone 
installed in the employee's home with a call number entirely for the duties 
of the substitute caller. The basic telephone rate will be paid by the Board. 
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F. Custodial 

1. Shift Hours 

a. Each shift is 8 Zi hours, with a half-hour unpaid duty-free lunch 
period. Day shift personnel working past 3:00 p.rn. do not receive 
night shift premium except on Saturday. 

b. All employees will be afforded a 10 minute wash up period at the 
end of their shift. 

1. Any change in work schedule due to an in-service or non teacher 
work day must be made in writing seven (7) days in advance. 

2. Uniforms 

a. The Board will provide four (4) uniforms and tee shirts to all 
custodians during the school year. 

b. After ninety (90) days of time worked, the Board shall furnish each 
employee with the appropriate number of uniforms. All others will 
receive the appropriate number of uniforms annually. 

c. Ponchos and boots will be provided by the Board as needed. 

d. The Board shall supply all necessary equipment and supplies to be 
used by the employees in fulfilling their obligations under the job 
descriptions in this Agreement. 

e. The Board shall provide each unit member with a $ 100.00 per year 
allowance for work shoes. 
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f. The Board will furnish maintenance employees assigned to work 
outside on a regular basis with insulated or quilted outerwear 
(jumpsuit or coat). This item shall remain the property of the Board 
and will be replaced as the Board deems necessary. 

g, No custodian shall be required to ascend ladders higher then eight 
(8) feet while working a shift alone. 

3. Salary 

a. At the Board's discretion, new hires may be employed at any step 
on the salary guide. 

b. The Board reserves the right to withhold salary increases upon a 
hearing before the Board. 

c. Any time an employee is paid for a day it counts as a day worked. 

4. Job Description 

The work load of the employees in this bargaining unit shall be as 
described in the job descriptions adopted by the Board. The Association 
shall have the right to negotiate over proposed changes in terms and 
conditions of employment encompassed in new or revised job descriptions. 
Copies shall be available to the employees. 
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7. 


School Resource Officer 


a. The School Resource Officer shall be a ten month position and will work 
the hours from 7:00 am to 3:00 pm each day with the same lunch as a 
teacher. 

b. The School Resource Officer shall receive overtime pay for extra hours 
beyond the normal shift (dances, plays, games, ect.) 

c. The school year shall be through June 30 th . 
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ARTICLE IX 


EXTRA PAY - CUSTODIAL STAFF 

A. Overtime is defined as hours worked in excess of forty (40) hours per week. 

B. Overtime Pay 

Any employee who perfonns overtime service shall receive time and one half his hourly 
rate for each hour of overtime service. Hourly pay for the purpose of computing overtime 
shall be calculated under the procedure established in N.J.S.A. 18A:27-6 (annual salary 
divided by 1920 hours for 12 month employees, and 1600 hours for 10 month employees). 

C. Assignment of Overtime 

Overtime, other than emergency, shall be posted by the Chief Custodian on a 
volunteer/rotating basis after authorization by the Business Administrator/Board 
Secretary. If no one volunteers overtime will be assigned on a rotating basis with full time 
employees before casual employees. Custodians are entitled to overtime for all hours 
worked outside of their normal schedule 

D. Shift Differential 

Any employee who is assigned to work a shift that commences at 3:00 p.m. or later shall 
receive an additional 10% of his base salary. 

E. Computation of Overtime 

1. Overtime for a day shift employee is one and one half times the hourly rate. 

2. Overtime for a night shift employee is one and one half times the hourly rate plus 
the 10% shift differential. 
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3. Saturday or Sunday overtime for a day shift employee working after 3:00 p.m. is 
one and one half times the hourly rate plus 10% shift differential for each hour 
worked after 3:00 p.m. 

4. Saturday or Sunday overtime for a night shift employee up to 3:00 p.m. is one and 
one half times the hourly rate (shift differential does not commence until 3:00 
p.m.). 

F. Licensed Boiler Operator 

1. Any employee in the unit who is a licensed boiler operator (Black Seal 

Certificate), and whose regular assignment requires the holding of a license, and 
who can actually operate the heating system, shall be designated by the Chief 
Custodian, and shall receive a stipend of $700.00 per year, pro-rated if such 
designation is less than one year. 

G. Black Seal Certificate 

1. The Chief custodian shall implement a program to certify custodians to operate the 
Mainland Regional High School heating system. Holders of Black Seal 
Certificates who fail to participate in the program shall lose their annual Black 
Seal compensation as set forth in 2 below. 

2. Any employee in the unit who is a licensed boiler operator (Black Seal 
Certificate), but whose regular assignment does not require the operation of the 
boilers, shall receive a stipend of $300.00 per year. The license must be current 
and must be recorded annually with the Chief Custodian. 
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H. Call-in Pay 

An employee shall be entitled to call-in pay when the employee is required to return to 
work after going home. Such pay shall be at the rate of time and one half (1-1 A) the 
employee's base rate of pay for a minimum of four (4) hours, regardless of time actually 
worked, so long as said call-in is not contiguous with the employee's regular work 
schedule. 

Entitlement to call-in pay shall not require that the employee be called in by telephone, 
but exists even if such time is scheduled in advance. The Board shall have the right to 
have the employee work the minimum two (2) hour guarantee. 

I. The Association agrees to work all reasonable overtime and to work as required in an 
emergency. 
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ARTICLE X 


VACANCIES, VOLUNTARY/INVOLUNTARY TRANSFERS & REASSIGNMENTS 

A. Whenever a vacancy occurs during a school year, a notice shall be posted for at least five 
(5) school days in the Main Office, and five (5) copies shall be provided to the 
Association. Such notice shall state the job specifications, number of positions available, 
salaries, and closing date for the acceptance of applications for all vacancies. In the event 
such a vacancy occurs during the summer, a notice shall be mailed to the Association 
President, or designee, and to all employees who have previously indicated to the 
Superintendent an interest in applying for the position now vacated, and who are properly 
qualified for the vacancy, and who have supplied self-addressed, stamped envelopes for 
such purpose prior to commencing summer vacation. 

B. Postings shall include vacancies as they occur for the professional staff, substitute caller, 
evening school secretary, secretarial/clerical/aide positions, and custodial personnel. 

C. Secretarial/Clerical Positions 

1. Applicants shall be afforded a meeting with the Superintendent or appropriate 
supervisor to discuss their qualifications for any vacant position for which they 
apply. 

2. An involuntary transfer or reassignment shall be made only after a meeting 
between the employee involved and the Superintendent, at which time the 
employee shall be notified of the reason therefore. 
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3. When an involuntary transfer or reassignment is necessary, an employee's area of 
competence and length of service in the District shall be considered in the 
determination of which employee is to be transferred. 

The employee being involuntarily transferred or reassigned shall be placed in an 
equivalent position without a reduction in classification or in total compensation. 

4. In the determination of requests for voluntary reassignments and/or transfers, the 
wishes of the individual employee shall be honored to the extent that the transfer 
does not conflict with the best interest of the District. 

5. Nothing contained herein shall apply to a transfer or reassignment necessitated by 
or resulting from a layoff or reduction in force. 
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ARTICLE XI 


OBSERVATION AND EVALUATION 


Evaluation 

1. All monitoring or observation of the work performance of a certified employee 
shall be conducted openly and with full knowledge of the employee. No 
recording devices shall be used in the observation, conferencing, or final 
evaluation report. The observing supervisor may suggest the use of such devices 
for self-evaluation. 

2. Observation and evaluation of non-tenured certified employees shall be conducted 
in compliance with New Jersey Administrative Code Title 6:3-1.19. 

3. Observation and evaluation of tenured certified employees shall be conducted in 
compliance with New Jersey Administrative Code Title 6:3-1.21. 

4. Performance review and evaluation of all custodial and secretarial employees shall 
be conducted at least once annually by the appropriate supervisor as determined by 
the Board with prior notification to the employee. Formal evaluation reports shall 
be prepared after the observation. The employee shall be provided the opportunity 
to see, sign, and receive a copy of the evaluation report before it becomes an 
addition to his/her permanent personnel file. Signature by an employee shall only 
indicate acknowledgment of the report and shall not imply agreement or 
disagreement with the contents, therein. 



5. 


An opportunity for a conference following the observation/performance review 


and before the signing of the final evaluation report shall be provided to all 
employees. 

6. All observations/evaluations of employees shall be reduced to writing and given to 
employees. Post observation conferences will be completed within ten (10) school 
days of the evaluation/observation and no later than the 183rd day of the school 
year. For the Guidance Counselor the 183rd day will be the same day as the 
classroom teachers. 

a. In the last year of this contract, the post observation conference will be 
completed no later than the 184th day of the school year. 

b. Professional Improvement Plan (PIP) must be developed, approved and 
received by the employee by June 30th. 

7. Failure of an employee to sign or respond to an evaluation report within ten (10) 
calendar days will not preclude its placement into the employee's personnel file. 

8. By March 1st of each year, the Superintendent shall fonn an Evaluation Advisory 
Committee, consisting of administrators, supervisors, and Association members, to 
review the current evaluation instruments and to make recommendations for the 
succeeding year. 
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ARTICLE XII 


FAIR DISMISSAL PROCEDURE 

A. No later than April 30th, the Board shall offer a contract to each non-tenured employee 
whom it plans to re-employ for the succeeding school year. All dismissals must be in 
writing. 

B. Contracts so offered and accepted shall be signed and returned to the Superintendent’s 
office within ten (10) calendar days. 

C. Contracts so offered but not accepted shall be returned unsigned to the Superintendent's 
office within a period of ten (10) calendar days. 

D. Failure to return a contract as provided herein shall be deemed to constitute a resignation. 

E. Custodial Staff 

1. Attainment of Tenure 

a. Pursuant to N.J.S.A. 18A: 17-3, every public school custodian of a school 
district shall, unless appointed for a fixed term, hold his/her office, position 
or employment under tenure. 

2. Termination Procedure 

a. After consultation, the Business Administrator and the Chief Custodian 
will make a recommendation to the Superintendent for Board action. 

b. Employees will be officially notified in writing of such recommendation. 

c. Employees will be given thirty (30) days notice of termination, with salary 
continuing through the 30th day, provided they perform their duties. 

F. Secretarial and Clerical Employees 

Secretarial and clerical employees shall be eligible for tenure in accordance with N.J.S.A. 
18A: 17-1 et seq. 
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ARTICLE XIII 


LEAVES OF ABSENCE 

A. Temporary Leaves 

This policy shall cover brief absences not chargeable to sick leave. The provisions for 
leave at full pay stated below shall be for up to one year, and no unused days shall be 
accumulated for use in another year, except as set forth in A. 1 .a of this Article. 

1. Personal Days 

a. Leave at full pay shall be allowed for up to three (3) personal days for all 
10 month employees, and up to four (4) personal days for all 12 month 
employees. Said leave shall not be taken on the day prior to or following a 
school holiday, except as may be approved by the Superintendent. 

b. Notice to the employee's immediate supervisor and to the Superintendent 
for personal leave shall be made at least two (2) days before taking such 
leave (except in case of unforeseen emergencies). 

c. At the end of each school year, unused accumulated personal days shall be 
accumulated as sick leave days in the employee's sick leave bank. This 
shall not affect the threshold set forth in paragraph E. 1 .a of this Article. 

2. Death or Critical Illness in the Immediate Family 

a. An allowance of up to three (3) days leave shall be granted to attend a 

viewing, funeral, or travel time related to the death of an immediate family 
member. Two days shall be allowed in the event of the death of another 
relative. "Another relative" is an in-law, step family member, grandparent, 
grandchild or legal guardian of the employee. 
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b. An allowance of up to three (3) days leave per year shall be granted for 
critical illness in the immediate family. “Critical Illness” is defined as a life 
threatening or serious illness that has caused a patient to be hospitalized. 
Elective surgery shall not constitute a critical illness. In the event there is a 
need for additional time for a critical illness, this additional time shall be 
taken, first by exhausting personal days. Then, with the approval of the 
Superintendent, sick days may be used. This approval shall not be 
unreasonably withheld. All critical illness days shall be reviewed and 
approved only by the Superintendent. The staff member must inform the 
Superintendent of the relationship to the family member and the diagnosis 
or illness and whether or not the patient is hospitalized or in a hospice. 
Verification may be required. 

c. Immediate family shall be considered as follows: father, mother, spouse, 
child, brother, sister, or any person residing in the immediate household. 

Professional/Work Related Leave 

a. Leave without loss of pay shall be allowed to attend professional meetings 
or educational activities upon the request of the employee and the approval 
of the Superintendent or upon the recommendation of the Superintendent 
and the acceptance of the employee. 

b. Any employee required to miss time from work as a result of a court 
appearance on behalf of the district and/or a student shall not have a 
deduction from allotted personal days. 



B. Sick Leave 

1. Sick leave at full pay shall accrue at the rate of ten (10) days per year for full-time 
10 month employees, and at the rate of twelve (12) days per year for full time 12 
month employees. 

2. Accumulative sick leave not utilized during the year earned shall be applicable to 
subsequent years. 

3. The Superintendent may require a physician's statement regarding an employee's 
absence (after 3 consecutive days), and the employee shall provide such statement 
when requested. Notwithstanding this three (3) day limitation, where a pattern of 
sick leave utilization has become apparent, the Superintendent may require 
submission of a statement from a physician. 

4. Sick leave shall accrue on July 1 for 12 month employees, and on September 1 for 
10 month employees (except non-tenured teachers, whose accrual date shall be the 
first day of the school year worked). 

5. Up to 50% of the unused accumulation of sick leave days from another school 
district may be added to the sick leave of a teacher new to Mainland at the sole 
discretion of the Board, upon application for same and verification by another 
school district. Said application must be on file in the Superintendent's office 
within two (2) months of the date the employee starts work. 

C. Extended Leaves 

1. Child Rearing Leave 

a. A child rearing leave shall be granted upon request to any employee for a 
period which shall not extend beyond the second September after the year 
in which the leave is granted. If the employee is a certified employee, such 
leave shall commence on the first day of a marking period and end on the 
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last day of the marking period. However, upon the request of the teacher, 
and if in the opinion of the Superintendent the district would be better 
served otherwise, this requirement may be waived. 

b. Should a disability arise during such a child care leave, the employee shall 
be entitled to utilize accumulated sick leave for such purpose and be paid 
for the period of disability up to the amount of sick leave available. 

c. All requests for such leave shall be made at least six (6) weeks prior to the 
date of commencement of the requested leave. In the event of an adoption 
or other emergency in which the employee does not have sufficient notice 
to meet this 6 week requirement, the employee shall provide such notice as 
is possible under the circumstances, and the Board shall have the right to 
waive notice and commencement date requirements set forth herein. 

d. If the need for a child rearing leave is negated prior to its commencement, 
the employee shall notify the Superintendent as soon as possible, and the 
leave shall be canceled, provided the Board is not obligated thereby to 
employ both the employee and a replacement already under contract. If 
such leave has commenced and the need for it is negated, the employee 
shall notify the Superintendent and be entitled to return, provided the 
Board is not obligated thereby to employ both the employee and a 
replacement under contract. If the employee is a teacher, said employee 
shall be entitled to return at the beginning of the next marking period 
provided the Board is not obligated thereby to employ both the employee 
and a replacement under contract. 
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e. Non tenured employees may request and may be granted leave under the 
provisions above. However, such leave shall not go beyond the contract 
year in which it commenced. 

2. Family Care Leave 

A leave of absence of one year without pay may be granted upon the 
recommendation of a doctor for the purpose of caring for a sick member of the 
certificated employee's immediate family. Additional leave may be granted at the 
discretion of the Board. 

3. Public Office Leave 

The Board shall grant a leave of absence without pay to any teacher elected to 
serve in a public office. 

4. Academic Leave 

a. A leave of absence without pay may be granted to a teacher who joins the 
Peace Corps, Vista National Teacher Corps, or serves as an exchange 
teacher or overseas teacher, and is a full time participant in such program, 
or who accepts a Fulbright Scholarship or any academic program approved 
by the Superintendent. No more than two (2) teachers may be granted such 
leave in any school year. 

b. A teacher may be granted a leave of absence without pay for up to one (1) 
year to teach in an accredited college or university. Any teacher seeking to 
apply for such leave should make his request known to the Board as soon 
as possible, but no later than March 1st immediately preceding the 
September for which the leave is sought. 
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5. 


Other Leaves 


Other leaves of absence without pay may be granted by the Board for good reason. 

6. Conditions 

a. Upon return from leave granted pursuant to section C.4 of this Article, a 
teacher shall be considered as if he/she were actively employed by the 
Board during the leave, and shall be placed on the salary schedule at the 
level he/she would have achieved if he/she had not been absent. 

b. An employee shall not receive increment credit for time spent on a leave 
granted pursuant to sections C.l, C.2, C.3 or C.5 above. 

c. All contractual benefits to which an employee was entitled at the time 
his/her leave of absence commenced, including unused sick leave and 
credits towards sabbatical eligibility, if any, shall be reinstated to him/her 
upon his/her return. The employee shall be restored to his/her fonner 
position if available. If not, he/she shall be assigned in the best interest of 
the employee and the system. 

d. Any extension or renewals of leave of absence shall be applied for in 
writing and, if approved, granted for a specific period of time. 

e. Any employee on leave shall indicate to the Superintendent his/her 
intention for the following year no later than March 1 of the year in which 
the leave is taken. 

Sabbatical Leave - Certificated Staff 

1. The Board, upon the recommendation of the Superintendent, shall grant a 

sabbatical leave during the school year and beyond for the purpose of study or 

other purposes as may be approved by the Board. 



2. Teachers may apply for such leave in writing to the Superintendent as soon as 
possible, but not later than January 15th of the school year preceding the school 
year for which sabbatical is requested. 

The teacher shall be advised of the Board’s action on the application immediately 
following the Board meeting in March. In order to apply, a teacher must have 
been employed by the Board at least seven (7) consecutive years and be a non¬ 
recipient of a sabbatical leave during the seven (7) preceding years. The leave 
shall be granted for no more than one (1) academic year. 

3. A teacher on sabbatical leave may receive compensation during the period of 
his/her leave 50% of his regularly scheduled salary for the duration of the 
sabbatical leave. A teacher on leave may have the salary check mailed to his/her 
designated address at the time that other professional employees within the district 
receive their paychecks and shall also receive credit toward retirement to the same 
extent as he/she would have received were he occupied in his/her regular 
assignment. The teacher on such leave shall determine with the Secretary of the 
Board in advance of the beginning of the leave the necessary deductions from 
his/her salary so as not to jeopardize pension, insurance and other benefits. 

4. The number of people given sabbatical leave in any one (1) year shall not exceed 
one (1) member of the bargaining unit. If the number of applicants for such leave 
exceeds the number available, the selection shall be based upon: 

a. The estimated value of the plan to the individual and to the school system. 

b. The amount of seniority. 

c. The length of time since the last sabbatical. 
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5. An employee on sabbatical leave shall report all compensation received from 
sources other than the Board, provided the compensation shall not include such 
items as allowed for travel, cost-of-living adjustments for foreign service, research, 
or other expense in connection with the project. Should such other compensation, 
when added to the compensation paid by the Board, exceed the salary which the 
recipient would have received if on active duty, the compensation allowed by the 
Board shall be reduced to bring the total to the amount of the salary he would have 
received if on active duty. 

6. A teacher at Mainland Regional High School who receives a sabbatical leave shall 
agree to return to service in the district for a period of two (2) years, or to refund 
all compensation paid during the sabbatical. In order to ensure reimbursement to 
the district, a teacher, upon commencement of a sabbatical, shall execute a 
promissory note for the appropriate amount of dollars. Upon completion of one 
(1) year service after return, the note shall be reduced by 50%, and upon 
completion of two (2) years service, it shall be canceled. The note shall also be 
canceled in the event of the employee's death, or extended in the event of 
pregnancy, lengthy illness, or extended illness in the immediate family for which 
leave had been granted. The Board has the right to purchase a term life insurance 
policy to cover the amount of the promissory note referred to above. 

7. Upon return from a sabbatical leave, the teacher shall be restored to his/her former 
position. If that position is not available, the teacher shall be assigned in the best 
interest of the system. He/she shall make such reports of his/her activities as may 
be required by the Superintendent. 
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8. Upon return from a sabbatical leave, the teacher shall be placed on that step in the 
salary guide, in effect, to which the teacher would be entitled to had that employee 
not been on a sabbatical leave but instead had rendered a full regular year of 
satisfactory professional service. 

E. Compensation for Unused Leave 

1. Employees shall be compensated for unused sick days and unused personal days 
according to the following: 

a.. Credit will be granted in each year for all unused sick and personal days. 

2. The credited days as specified above will be reimbursed at retirement according to 
the following schedule: 

a. Custodians and secretaries will be reimbursed at the following rates per 
day: 

0-100 days $25.00 

101-200 days $35.00 

Over 200 days $45.00 

b. Teachers will be reimbursed at the following rates per day: 

0-100 days $40.00 

101-200 days $50.00 

Over 200 days $60.00 
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c. The provisions of paragraph E apply only to sick days and personal days 
accumulated while working for Mainland Regional High School. No 
reimbursement will be given for such days accumulated with another 
employer. 

3. The Superintendent will be notified one (1) year in advance of the date of 
retirement for eligibility under this benefit. Failure to do so may result in a delay 
of payment not to exceed one (1) year. 

4. Each teacher will be given an updated account each year of their sick leave bank 
indicating both available sick days and personal days. 

5. For the purposes of this Section E, the term “retirement” will be defined by the 
following: 

1. An employee has submitted a letter to the Board of Education indicating 
the Employee’s intention to retire; and 

2. The request to retire has been duly approved by the Board of Education at 
an appropriate meeting; and 

3. The employee has submitted the necessary paperwork to the Public 
Employees Retirement System- Teachers’ Pension and Annuity Fund (the 
Fund) to commence receipt of retirement pay; and 

4. The paperwork has been accepted by the Fund; and 

5. In the case of a deferred retirement, an employee is considered retired for 
purposes of this Section E when that employee has filed an application to 
receive deferred retirement and the deferred retirement is determined to 
become effective by the Fund; and 
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6. The employee may collect the accumulated sick and personal days at the 
rate in the current contract under Section E. 

F. The Board shall fully comply with the Family Feave Act. 
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ARTICLE XIV 


VACATIONS - NON-CERTIFICATED STAFF 
A. Secretarial Employees 

1. Employees on a 12 month contract shall be eligible for vacations on the following 

basis: 

a. At the completion of twelve (12) months of service, vacation shall be two 
(2) calendar weeks (10 working days). 

b. At the completion of seven (7) years of service, vacation time shall be 
three (3) calendar weeks (15 working days). 

c. At the completion of fifteen (15) years of service, vacation time shall be 
four (4) calendar weeks (20 working days). 

2. Eligibility for Vacation 

a. Vacation eligibility shall be computed as of July 1st of each year. 

b. Any employee hired other than at the beginning of a school year shall earn 
a pro-rata portion of their vacation to be computed as of June 30th 
following their date of hire. 

c. Any employee who is promoted from a 10 month to a 12 month position 
during a school year shall be entitled to the pro-rated vacation due a 12 
month employee for that period in which 12 month service had been 
provided in accordance with the following schedule: 
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# Years/ 

Actual # of 

Years 

12 Month 

10 Months 

Months Worked 

Worked 

Experience 

1 

10 

0-10 mos. 

1 

2 

20 

1 yr-8 mos. 

2 

3 

30 

2 yr-6 mos. 

3 

4 

40 

3 yr-4 mos. 

3 

5 

50 

4 yr-2 mos. 

4 

6 

60 

5 yr-0 mos. 

5 

7 

70 

5 yr-10 mos. 

6 

8 

80 

6 yr-8 mos. 

7 

9 

90 

7 yr-4 mos. 

8 

10 

100 

8 yr-4 mos. 

8 


3. Vacation days for all office personnel will be scheduled with and approved by the 
employee's immediate supervisor. Except in the case of an emergency, vacation 
requests should be made in writing at least two (2) weeks in advance. 

B. Custodial Employees 

1. Employees on a 12 month contract shall be eligible for vacations on the following 
basis: 

a. At the completion of twelve (12) months of service, vacation shall be one 

(1) calendar week (5 working days). 

b. At the completion of two (2) years of service, vacation time shall be two 

(2) calendar weeks (10 working days). 

c. At the completion of seven (7) years of service, vacation time shall be three 

(3) calendar weeks (15 working days). 

d. At the completion of fifteen (15) years of service, vacation time shall be 
four (4) calendar weeks (20 working days). 
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e. Vacation Eligibility 

1. Vacation eligibility shall be computed as of July 1st of each year. 

2. Any employee hired other than during the school year shall earn a 
pro-rated portion of their vacation to be computed as of the June 
30th following their date of hire. 

3. Any employee who is promoted from a 10 month to a 12 month 
position during a school year shall be entitled to the pro-rated 
vacation due a 12 month employee for that period in which 12 
month service had been provided in accordance with the chart set 
forth in paragraph A.2.c of this Article. 

f. All vacations will be scheduled by the Chief Custodian. Exceptions will be 
submitted to the Superintendent for approval. 

g. Unused vacation time may not be accumulated beyond the year of 
eligibility (July 1). 

h. In addition to the vacation set forth above, two (2) additional days shall be 
granted during the Christmas vacation period, and two (2) during the Easter 
vacation period. A two week notice will be given, provided that the Chief 
Custodian determines that all necessary work has been done. 

C. An employee who terminates his employment with the Board or whose employment is 
terminated by the Board shall be entitled to vacation time and/or vacation pay on a pro¬ 
rata basis. 
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ARTICLE XV 


WORK YEAR & HOLIDAY - NON-CERTIFICATED STAFF 

A. The work year of employees shall be as follows: 

1. 10 month contract employees - September 1 through June 30. 

2. 12 month contract employees - July 1 through June 30. 

B. Secretarial Schedule 

1. All 10 and 12 month employees shall be entitled to paid holidays coinciding with 
the days during the school year upon which the Mainland Regional High School 
District is not in session (including Independence Day and Labor Day). 

2. The Superintendent may request coverage of the office by an employee when 
school is not in session. This schedule is to be worked out to the mutual 
satisfaction of the Superintendent and members of the Association on a voluntary 
basis. In the event a volunteer cannot be found, an employee shall be selected on a 
rotating basis by the Superintendent. Overtime (time and one-half) shall be 
granted on any day school is not in session as mutually agreed upon by the 
Superintendent and employee. 

3. Summer Employment 

a. In the event a 10 month employee works during July and August, the pay 
shall be proportioned for actual time worked at 1/200 of the annual salary 
rate in effect as of July 1 of the summer worked. 

b. The 10 month employee shall receive one (1) vacation day per twenty (20) 
days worked, one (1) sick day per twenty (20) days worked, and 1/2 
personal day per twenty (20) days worked. 
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c. When July 4th falls on a Saturday, it will be observed on the preceding day, 
Friday; and when it falls on a Sunday, it will be observed on the following 
day, Monday. 

C. Custodial Schedule 

1. Holidays. The following days shall be recognized as paid holidays: 

Independence Day Christmas Day 

Labor Day New Year's Day 

Columbus Day President's Day 

Veterans’ Day Good Friday 

Thanksgiving Holiday Memorial Day 

(Thursday & Friday) Martin Luther King Day 

a. Custodians required to work on any of the aforementioned holidays shall 
be paid overtime for all hours worked. The minimum of four (4) hours pay 
will be applicable. 

b. Custodians working on a paid holiday will be offered either a 
compensatory day off or eight (8) hours pay for the holiday in addition to 
the pay for the actual time worked. 

c. The Administration will designate a compensatory day to observe holidays 
falling outside of the work week or during his/her vacation. 
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ARTICLE XVI 


HEALTH INSURANCE PROGRAM 


A. Determination of Eligibility 

All contracted employees working a minimum of twenty-five (25) hours per week are 
eligible for the State Health Benefits Program or a substantially equivalent health benefits 
program. 

B. For the duration of this Agreement, the amount paid by staff toward health care premiums 
other than the NJ PLUS Plan shall be 5% of the dependent cost and capped at $500.00 per 
year. 

C. Equivalent Health Programs 

1. The Board may investigate "substantially equivalent" benefit levels from another 
carrier. The Board shall advise the Association at least ninety (90) days prior to 
their intention to change to another carrier. The Association shall have the right to 
review such benefit levels, and if not satisfied that substantially equivalent benefit 
levels are provided, shall have the right to pre-arbitration. The decision of the 
arbitrator shall be final and binding on both parties. 

2. Such arbitration shall be conducted by an individual expert in the area of health 
insurance, who shall be chosen mutually by the parties through the Public 
Employment Relations Commission or the State of New Jersey Department of 
Insurance. 

3. Article IV, section C, paragraph 8.d shall apply with respect to the costs for the 
services of the arbitrator. 
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D. Instructions for Filing Enrollment Applications 

1. New employees who are eligible for coverage must file an application with the 
District Business Administrator within seven (7) days from the opening of school, 
accepting or rejecting the plan. Application fonns will be distributed by the 
Business Administrator's office. 

2. The employee's effective date of coverage is the first of the month following two 
(2) months of continuous employment. However, employees who are initially 
hired on an annual 10 month contract, provided they are employed as of the 
beginning of the school year, will be deemed to have satisfied the 2 month waiting 
period in the months of July and August, and coverage for these employees will be 
established as of September 1. 

3. Employees hired after September 1 must file an application within seven (7) days, 
accepting or rejecting the plan. The employee's effective date of coverage is the 
first of the month following two (2) months of continuous employment. 

4. In presenting each employee with a copy of this contract and application forms for 
benefits authorized herein, the Board and School Administration have fulfilled 
their obligations to make the employee aware of the benefits and procedures to be 
followed for eligibility. 

E. Annual Enrollment Period 

Any employee who shall elect not to enroll for coverage for himself/herself or his/her 
dependents at the time such employee or dependent first becomes eligible for coverage 
shall subsequently be permitted to enroll himself/herself and his/her dependents only 
during the annual enrollment period during the month of October, with coverage effective 
January 1. 
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F. The Board shall continue to provide existing dental benefits. The amount paid by staff 
shall be 10% of the premium with a cap of $ 110.00 per year. 


63 



ARTICLE XVII 


DUES DEDUCTION & AGENCY FEES 

A. 1 . The Board agrees to deduct from the salaries of its employees unified dues for the 

National Education Association, New Jersey Education Association, Atlantic 
County Council of Education Associations, and Mainland Regional Education 
Association. Said employees may individually and voluntarily authorize the Board 
to deduct such dues in compliance with Chapter 233 N.J. Public Laws of 1969 
(N.J.S.A. 52:14-15.9e) and under rules established by the State Department of 
Education. Said monies, together with current records of any collections, shall be 
transmitted to such persons as may from time to time be designated by the 
Association, by the 25th of each month following the monthly pay period in which 
deductions were made. The person so designated shall disburse such monies to the 
appropriate Associations. 

2. An Association member who terminates employment for any reason (i.e., 

retirement, resignation or dismissal) is obligated to pay dues only through the last 
month of employment, and a member going on a leave of absence is obligated to 
pay dues only through the last month worked. The Board will only deduct dues as 
authorized from current and working Association members. 

B. Prior to September 1 of each year the Association or designee will notify the Board 
Secretary/Business Administrator in writing of the amount of unified membership dues, 
fees and assessments set by the Association for its members for that year. The 
Association shall notify the Board Secretary/Business Administrator in writing a 
minimum of sixty (60) days prior to the effective date of any proposed rate changes in 
membership dues, fees and assessments that occur after September 1 of each year. 
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C. If an employee does not become a member of the Association during the duration of the 
Agreement, said employee will be required to pay a representation fee to the Association 
for each membership year. This fee for non members will be 85% of the appropriate 
membership amount for their respective membership category and will be used to offset 
the cost of services rendered by the Association as majority representative. 

D. Procedures 

1. On or about November 1 of each year, the Association will submit to the Board 
Secretary/Business Administrator the names of those employees who have not 
become members of the Association for that year. The Board Secretary/Business 
Administrator will deduct the total amount of representation fee in equal 
installments, as nearly as possible. 

2. On or about the last day of each month beginning in November of each year, the 
Board Secretary/Business Administrator will notify the Association of employees 
newly employed during the month. The Association will notify the Board 
Secretary/Business Administrator within thirty (30) days of any new employee 
who does not become a member of the Association. 

3. The Board Secretary/Business Administrator will deduct the appropriate pro-rated 
representation fee from the initial date of employment in equal installments, as 
nearly as possible, from the paychecks paid to each employee on the aforesaid list 
during the remainder of the membership year in question. The deductions will 
begin with the first paycheck paid: 

a. Ten (10) days after receipt of the aforesaid list by the Board; or 
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b. Thirty (30) days after the employee begins employment in a bargaining 
unit position, unless the employee previously served in a bargaining unit 
position and continued in the employ of the Board in a non-bargaining unit 
position or was on layoff, in which event the deductions will begin with the 
first paycheck paid ten (10) days after the resumption of the employee's 
employment in a bargaining unit position, whichever is later. 

4. A non member employee whose employment terminates for any reason (i.e., 
retirement, resignation or dismissal) is required to have representation fees 
deducted only through the last month of employment, and a non member employee 
going on a leave of absence is required to have representation fees deducted only 
through the last month worked. The Board will not deduct any extra 
representation fees in the final month of employment or prior to a leave of absence. 

5. Except as otherwise provided in this Article, the mechanics for the deduction of 
representation fees and the transmission of such fees to the Association will, as 
nearly as possible, be the same as those used for the deduction and transmission of 
regular membership dues to the Association. 

E. Liability 

The Association agrees to indemnify and hold the Board harmless against any liability 
which may arise by reason of any action taken by the Board in complying with the 
provisions of this Article. The Board will make available to the Association any 
information within its control which the Association would reasonably need in order to 
defend against such liability. 
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ARTICLE XVIII 


GRANT-IN-AID PROGRAM 

A. It is hereby declared to be the policy of the Board to encourage all certified staff members 
to pursue a graduate program of education. In furtherance of said policy, a grant-in-aid 
shall be provided by the Board. Said grant-in-aid shall consist of up to $1,125.00 yearly 
during the July 1 through June 30 school year. 

B. In order to qualify for reimbursement under this program, the applicant must comply with 
the following regulations: 

1. No course shall be considered for reimbursement unless prior written approval of 
that course has been obtained from the Superintendent of Schools prior to 
registration. 

2. No course will be considered for reimbursement unless there has been submitted to 
the office of the Superintendent sufficient proof of a successful completion of the 
graduate course with at least a grade of B (pass, if pass/fail grading system) and 
proof of costs. 

3. No course shall be considered for reimbursement which is taken to satisfy State 
certification requirements on sub-standard teaching certifications (emergency and 
provisional). 

4. No course shall be considered for reimbursement which consists of a workshop, 
conference, seminar or institute, unless the workshop, conference, seminar, or 
institute provides graduate credit or is accredited towards a graduate degree by the 
New Jersey State Department of Education or is for a specific skill related to the 
classroom teacher’s curriculum and approved by the Superintendent in writing. 
Reimbursable items shall include tuition, mileage, instructional materials, and 
attendant educational fees. 
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C. Course Reimbursement - Secretarial, Custodial Employees, and Classroom Aides 

1. The Board agrees to reimburse an employee taking workshops, seminars, or 
advanced courses up to $700.00 per school year upon the prior approval of the 
Superintendent. 

2. Sufficient proof of successful completion must be submitted to the Superintendent 
with at least a passing grade and proof of costs. 

3. Reimbursable items to include tuition, mileage, instructional materials and 
attendant education fees. 
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ARTICLE XIX 


ADVISORY COUNCIL 

A. In order to provide the certificated employees represented by the Association with the 

opportunity to contribute fully and regularly to the improvement of the Mainland Regional 

High School District, the following procedures shall be herewith undertaken: 

1. The members of the Board's Education Committee and the Association's 
representative shall meet at a minimum of two (2) times per annum upon the 
request of either the Board or the Association to consider matters of mutual 
concern. 

2. The number of Association representatives in attendance at such meetings shall not 
exceed seven (7) in number, and shall be selected by the Association. 

3. Such meetings shall be convened upon the request of either party and held at a 
time and for a duration mutually acceptable to all parties involved. 

4. Nothing contained in this Article shall prevent the parties from conducting more 
than the two (2) meetings designated above. 

5. Ten (10) days in advance of any such meeting, the party requesting same shall 
notify the other in writing as to the topics which it wishes to present for 
consideration at the same meeting. 

6. All such meetings shall be conducted as mutually advisory exchanges of 
information, ideas, points of view, and recommendations. In no way shall any of 
the proceedings or outcomes of any such consultative meetings be binding upon or 
place any obligations upon the Superintendent, the Board or any of its members, 
the Association or any of its members. 
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ARTICLE XX 


COPIES OF AGREEMENT 

The Board hereby agrees to permit the use of the duplicating and collating equipment to 
reproduce this Agreement in sufficient quantity to provide a copy for each bargaining unit 
member, as well as twenty-live (25) additional copies each for the Board and the Association. 

The Association 

shall provide the personnel to achieve this task at no cost to the Board. 
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ARTICLE XXI 


NON-DISCRIMINATION 


A. The Board and the Association agree that there shall be no discrimination against 
any employee because of race, creed, color, religion, sex, domicile, marital status, 
national origin, age, or political affiliation. 

B. The Board and the Association agree that all employees covered under this 
Agreement have the right without fear of penalty or reprisal to form, join and assist 
any employee organization or to refrain from any such activity. There shall be no 
discrimination by the Board or the Association against any employee because of 
the employee's membership or non-membership or activity or non-activity in the 
Association. 
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ARTICLE XXII 


SEPARABILITY & SAVINGS 

If any provision of this Agreement or any application of this Agreement to any employee or group of 
employees is held to be contrary to law, then such provision or application shall not be deemed valid and 
effective except to the extent permitted by law, but all other provisions and application thereof shall 
continue in full force and effect. 
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ARTICLE XXIII 


INDIVIDUAL CONTRACTS 

A. Any individual contract between the Board and an individual employee heretofore or hereafter executed 
shall be subject to or consistent with the terms and conditions of this Agreement. If an individual 
contract contains language inconsistent with the Agreement, this Agreement, during its duration, shall be 
controlling. 

B. The Board agrees that during the term of the Agreement it will not engage in any lockout or similar 
action against the Association. The Association agrees that it will not participate in any illegal action 
against the Board. 
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ARTICLE XXIV 


ATTENDANCE RECOGNITION PROGRAM 
SUPPORT STAFF 

A. In order to provide recognition to members of the support staff who have maintained high levels of 
attendance, and to serve as an incentive for employees to minimize absenteeism, the Board agrees to 
provide an attendance bonus program. 

B. For purposes of this program, absences are defined as use of personal leave, sick leave, critical illness in 
the family leave (excluding bereavement leave), or any unexcused absences. 

C. For each year of the Agreement, employees who have the requisite number of absences will be paid the 
following bonus by July 15 of the following school year: 



12 Month 

10 Month 

# Absences 

Employees 

Employees 

No absences 

$175 

$150 

1 day absence 

150 

125 

2 days absences 

125 

100 

3 days absences 

100 

75 

4 days absences 

75 

50 


74 



SCHEDULE A 


TEACHERS SALARY GUIDE 

2006-2007 BA BA +15 BA + 30 MA MA +15 MA + 30 


1 

38,500 

39,500 

40,500 

41,500 

42,500 

43,500 

2 

39,500 

40,500 

41,500 

42,500 

43,500 

44,500 

3 

40,500 

41,500 

42,500 

43,500 

44,500 

45,500 

4 

41,500 

42,500 

43,500 

44,500 

45,500 

46,500 

5 

43,500 

44,500 

45,500 

46,500 

47,500 

48,500 

6 

45,500 

46,500 

47,500 

48,500 

49,500 

50,500 

7 

48,000 

49,000 

50,000 

51,000 

52,000 

53,000 

8 

51,000 

52,000 

53,000 

54,000 

55,000 

56,000 

9 

54,000 

55,000 

56,000 

57,000 

58,000 

59,000 

10 

57,500 

58,600 

59,700 

60,800 

61,900 

63,000 

11 

64,000 

65,100 

66,200 

67,300 

68,400 

69,500 

12 

72,855 

74,137 

75,419 

76,701 

77,983 

79,265 


Longevity - A total of 2,000 upon the start of the 14 year at MRHS 


A total of 3,000 " " " " " 18 " " " 

A total of 4,000 " " " " " 22 " " " 

A total of 5,000 " " " " " 27 " " " 


WHILE WITHIN THE GUIDE LONGEVITY WILL BE $1000 

07-08 BA BA+15 BA + 30 MA MA +15 MA + 30 


1 

40,500 

41,500 

42,500 

43,500 

44,500 

45,500 

2 

41,500 

42,500 

43,500 

44,500 

45,500 

46,500 

3 

42,500 

43,500 

44,500 

45,500 

46,500 

47,500 

4 

43,500 

44,500 

45,500 

46,500 

47,500 

48,500 

5 

44,500 

45,500 

46,500 

47,500 

48,500 

49,500 

6 

46,000 

47,000 

48,000 

49,000 

50,000 

51,000 

7 

48,000 

49,000 

50,000 

51,000 

52,000 

53,000 

8 

51,000 

52,000 

53,000 

54,000 

55,000 

56,000 

9 

55,000 

56,000 

57,000 

58,000 

59,000 

60,000 

10 

59,000 

60,100 

61,200 

62,300 

63,400 

64,500 

11 

65,000 

66,100 

67,200 

68,300 

69,400 

70,500 

12 

73,858 

75,140 

76,422 

77,704 

78,986 

80,268 


Longevity - A total of 2,000 upon the start of the 14 year at MRHS 


A total of 3,000 " " " " " 18 " " " 

A total of 4,000 " " " " " 22 " " " 

A total of 5,000 " " " " " 27 " " " 

WHILE WITHIN THE GUIDE LONGEVITY WILL BE $1000 


75 


























































































2008-09 BA BA+ 15 BA + 30 MA MA + 15 MA + 3 0 


1 

42,000 

43,000 

44,000 

45,000 

46,000 

47,000 

2 

43,000 

44,000 

45,000 

46,000 

47,000 

48,000 

3 

44,000 

45,000 

46,000 

47,000 

48,000 

49,000 

4 

45,000 

46,000 

47,000 

48,000 

49,000 

50,000 

5 

46,000 

47,000 

48,000 

49,000 

50,000 

51,000 

6 

47,000 

48,000 

49,000 

50,000 

51,000 

52,000 

7 

49,500 

50,500 

51,500 

52,500 

53,500 

54,500 

8 

52,000 

53,000 

54,000 

55,000 

56,000 

57,000 

9 

55,500 

56,500 

57,500 

58,500 

59,500 

60,500 

10 

60,500 

61,600 

62,700 

63,800 

64,900 

66,000 

11 

66,960 

68,060 

69,160 

70,260 

71,360 

74,460 

12 

75,320 

76,602 

77,884 

79,166 

80,448 

81,730 


Longevity - A total of 2,000 upon the start of the 14 year at MRHS 


A total of 3,000 " " " " " 18 " " " 

A total of 4,000 " " " " " 22 " " " 

A total of 5,000 " " " " " 27 " " " 

WHILE WITHIN THE GUIDE LONGEVITY WILL BE $1000 
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SCHEDULE B 


SECRETARIES, TEACHERS AIDES, COPY MACHINE OPERATOR, ATTENDANCE OFFICER 
2006-07 _ 12-Month _ 10-Month/Copy/Attend _ Teacher’s Aide _ Transportation/AP _ Payroll 


1 

30,500 

22,500 

22,500 

40,500 

35,500 

2 

30,950 

22,977 

22,885 

40,950 

35,950 

3 

31,500 

23,375 

23,800 

41,500 

36,500 

4 

32,300 

23,575 

24,300 

42,300 

37,300 

5 

33,000 

23,831 

24,486 

43,000 

38,000 

6 

33,678 

24,465 

24,900 

43,679 

38,678 

7 

35,780 

26,325 

25,800 

45,780 

40,780 

8 

39,000 

27,400 

27,150 

49,000 

44,000 

9 

40,708 

29,865 

28,950 

50,708 

45,708 


2007-08_12-Month_10-Month/Copy/Attend Teacher’s Aide_Transportation/AP_Payroll 


1 

31,000 

23,200 

23,200 

41,000 

36.000 

2 

31,500 

23,800 

23,550 

41,500 

36.500 

3 

32,000 

24,400 

24,200 

42,000 

37,000 

4 

33,000 

24,575 

25,100 

43,000 

38,000 

5 

33,750 

24,875 

25,400 

43,750 

38,750 

6 

35,000 

26,033 

25,850 

45,000 

40,000 

7 

36,122 

27,378 

26,000 

46,122 

41,122 

8 

39,500 

28,475 

27,500 

49,500 

44,500 

9 

42,570 

30,810 

29,132 

52,570 

47,570 


2008-09 _ 12-Month _ 10-Month/Copy/Attend Teacher’s Aide _ Transportation/AP _ Payroll 


1 

31,500 

23,800 

24,000 

41,500 

36,500 

2 

32,100 

24,000 

24,500 

42,100 

37,100 

3 

33,000 

24,500 

25,000 

43,000 

38,000 

4 

34,000 

25,900 

25,700 

44,000 

39,000 

5 

35,150 

25,975 

26,750 

45,150 

40,150 

6 

36,000 

26,550 

27,350 

46,000 

41,000 

7 

37,500 

26,908 

27,500 

47,500 

42,500 

8 

39,731 

28,500 

28,057 

49,731 

44,731 

9 

44,405 

32,125 

30,040 

54,405 

49,405 


Longevity: 

Secretary Start of 11th year $1,000 12 College Credits - $200 

Start of 13th year $2,000 18 College Credits - $300 

Start of 20th year $3,000 
Start of 25th year $4,000 
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SCHEDULE C 


MAINTENANCE, CUSTODIAN , SCHOOL RESOURCE OFFICER, AUDITORIUM TECH 


2006-07 Maintenance Custodian School Resource Auditorium Tech 


1 

34,748 

32,044 

26,890 

26,890 


2 

35,248 

32,544 

27,428 

27,428 


3 

35,748 

33,044 

28,713 

28,713 


4 

36,248 

33,549 

30,055 

30,055 


5 

37,038 

34,334 

31,475 

31,475 


6 

37,828 

35,124 

32,334 

32,334 


7 

38,618 

35,914 

33,123 

33,123 



2007-08 Maintenance Custodian School Resource Auditorium Tech 


1 

36,131 

33,427 

29,021 

29,021 


2 

36,631 

33,927 

29,558 

29,558 


3 

37,131 

34,427 

30,096 

30,096 


4 

37,631 

34,932 

31,444 

31,444 


5 

38,421 

35,717 

32,858 

32,858 


6 

39,211 

36,507 

33,712 

33,712 


7 

40,001 

37,297 

34,506 

34,506 



2008-09 Maintenance Custodian School Resource Auditorium Tech 


1 

37,717 

35,018 

31,417 

31,417 


2 

38,217 

35,518 

31,955 

31,955 


3 

38,717 

36,018 

32,492 

32,492 


4 

39,217 

36,518 

33,030 

33,030 


5 

40,007 

37,303 

34,444 

34,444 


6 

40,797 

38,093 

35,303 

35,303 


7 

41,587 

38,883 

36,093 

36,093 



Custodian Start of 8th year $500 

Longevity: Start of 11th year $1,500 

Start of 15th year $2,000 
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SCHEDULE D 


COACHES 2006-07 2007-08 2008-2009 


Basketball 




Head 

$7,621.00 

$7,850.00 

$8,211.00 

Assistant 

$5,340.00 

$5,500.00 

$5,753.00 

Baseball 




Head 

$6,622.00 

$6,820.00 

$7,134.00 

Assistant 

$4,641.00 

$4,780.00 

$5,000.00 

Cheerleading Fall 




Head 

$4,641.00 

$4,780.00 

$5,000.00 

Assistant 

$3,249.00 

$3,346.00 

$3,500.00 

Cheerleading Winter 




Head 

$2,002.00 

$2,062.00 

$2,157.00 

Assistant 

$1,399.00 

$1,441.00 

$1,508.00 

Crew 




Head 

$6,622.00 

$6,820.00 

$7,134.00 

Assistant 

$4,641.00 

$4,780.00 

$5,000.00 

Cross Country 

$4,966.00 

$5,115.00 

$5,351.00 

Football 




Head 

$8,665.00 

$8,925.00 

$9,335.00 

Assistant 

$6,067.00 

$6,249.00 

$6,536.00 

Golf 

$4,966.00 

$5,115.00 

$5,351.00 

Hockey 




Head 

$6,622.00 

$6,820.00 

$7,134.00 

Assistant 

$4,641.00 

$4,780.00 

$5,000.00 

Soccer 




Head 

$6,622.00 

$6,820.00 

$7,134.00 

Assistant 

$4,641.00 

$4,780.00 

$5,000.00 

Softball 




Head 

$6,622.00 

$6,820.00 

$7,134.00 

Assistant 

$4,641.00 

$4,780.00 

$5,000.00 

Swimming 




Head 

$7,276.00 

$7,494.00 

$7,839.00 

Assistant 

$5,093.00 

$5,246.00 

$5,487.00 

Tennis 




Head 

$4,966.00 

$5,115.00 

$5,351.00 

Assistant 

$3,477.00 

$3,581.00 

$3,746.00 

Track 




Head 

$6,622.00 

$6,820.00 

$7,134.00 

Assistant 

$4,641.00 

$4,780.00 

$5,000.00 

Track Winter 




Head 

$4,966.00 

$5,115.00 

$5,351.00 

Assistant 

$3,477.00 

$3,581.00 

$3,746.00 

Wrestling 




Head 

$6,622.00 

$6,820.00 

$7,134.00 

Assistant 

$4,641.00 

$4,780.00 

$5,000.00 


All Head Coaches will have ninth period prep when possible. 
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SCHEDULE E 


EXTRA-CURRICULAR SALARIES 


Group A 

2006-2007 

2007-2008 

2008-2009 

Montage 

Mainland Channel 

$7,765 

$7,998 

$8,366 


Group B 

2006-2007 

2007-2008 

2008-2009 

Director of the Musical 

Marching Band Director 

Junior Class Advisor 

Sophomore Class Advisor 

Student Council 

$5,762 

$5,935 

$6,208 


Group C 

2006-2007 

2007-2008 

2008-2009 

Academic Team 

Mock Trial 

Webmaster 

$5,008 

$5,158 

$5,396 


Group D 

2006-2007 

2007-2008 

2008-2009 

Literary Club 

National Honor Society 

Hoofprints 

Director of Fall Play 

$3,880 

$3,996 

$4,180 


Group E 

2006-2007 

2007-2008 

2008-2009 

Assistant Band Dir.(2) 

Drama Assistant (4) 

Drama Club Advisor 

Freshman Class Adv. 

Intramurals 

Key Club 

Senior Class 

Montage- Financial 

SADD 

Ski Club 

Theatrical Bus. Mgr 

Color Guard 

$2,753 

$2,836 

$2,966 


Group F 

2006-2007 

2007-2008 

2008-2009 

Dance & Movement 

Yearbook Supplement 

Peers in Transition 

Y.E.S. 

Guitar Ensemble 

Jazz Band Express 

Peer Mediation 

TriM 

Drama League (2) 

Ecology 

Orchestra 

Computer 

Academic Team Asst. 

Choir 

Honor Band 

Winter Guard 

$1,252 

$1,289 

$1,348 
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SCHEDULE E 


EXTRA-CURRICULAR SALARIES 


Group G 

2006-2007 

2007-2008 

2008-2009 

Art Service 

Science League 

FBLA 

International Culture 

JCL 

Physics 

School Store 

Amnesty International 
Multi Cultural 

Political Science 

Book Club 

Jazz Prep Band 

$625 

$644 

$674 


Miscellaneous 

2006-2007 

2007-2008 

2008-2009 

Substitute Caller 

$3,000.00 

$3,000.00 

$3,000.00 

Intramural Supervision 

$25.00HR 

$25.00HR 

$25.00HR 

Home Instruction\Saturday DetentionYEvening 
Library\Summer Technology\Summer 
Website\Summer School\Summer I.E.P. 

$45.00HR 

$45.00HR 

$45.00HR 

Community Liaison 

$1,326.00 

$1,366.00 

$1,429.00 

Dean of Discipline 

$3,982.00 

$4,102.00 

$4,290.00 

AP/HSPA Testing Coordinator 

$5,000.00 

$5,000.00 

$5,000.00 

Weight Lifting-Maximum of 200 hrs per year 

$7,702.00 

$7,933.00 

$8,298.00 

Summer Band-Maximum of 60 hrs per year to be 
split among all music teachers 

$40.00HR 

$40.00HR 

$40.00HR 

Band Camp (when provided) 

1/200 of teaching salary per day of camp. 

APA’S 

Maximum of 7 Allowed 

One APA - No Duty 

Two-Seven APA’s - $500 per 

Duty 

4PA with No 


*New Extra Curricular Activities will receive Group G Salary. 
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ARTICLE XXII 


DURATION OF AGREEMENT 

This Agreement shall be effective commencing July 1, 2006 and terminating June 30, 2009. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their 
duly authorized officers, and where corporation, for their corporate seals to be placed thereon, the day 
and year first above written. 


MAINLAND REGIONAL 

MAINLAND REGIONAL HIGH SCHOOL 

EDUCATION ASSOCIATION 

DISTRICT BOARD OF EDUCATION 

BY: 

BY: 

BY: 

BY: 
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